12 Autumn Newsletter
Dear Parents/Carers
Welcome to the first Year 12 newsletter of the academic year!

I hope you and your families are keeping well, and that your child is beginning to feel settled into
sixth form life. It has been a real pleasure to welcome our new Year 12 students. The sixth form
team and | are incredibly impressed—and very proud—of the way they have approached this
important transition. They have begun their A-level studies with real professionalism, resilience,
and maturity. In particular, their positive engagement with our Directed Study Hub sessions has
stood out and will provide them with excellent foundations for success throughout their sixth
form journey.

Autumn Term 1 Events:

On Wednesday 24th September, we held our first parent event of the year. The tutor evening
focused on supporting your child’s transition into sixth form and gave you the chance to raise any
questions or concerns directly with their tutor. Feedback from both parents and tutors has been
very positive, and | firmly believe that working together in this way will help our students achieve
the best possible outcomes. Your engagement with these events is always greatly valued.

As you will have seen from your child’s first report, Year 12 students completed a transition test
in each of their four subjects at the end of September. These assessments were designed to help
them make an informed decision about which subject to drop. The majority of students are now
continuing with three A-level courses. For those still studying four, | would encourage them to
come and see me for an informal chat about their preferred choices if they have not already done
S0.

Autumn Term 2 Events:

Friday 7" November: Work Experience briefing

Year 12 students will take part in a week of work experience during the week commencing 29th
June 2026. A briefing will be delivered in form time to explain the process of securing a placement
and to highlight the benefits of arranging this as early as possible. All students are expected to
have confirmed a placement and logged the details on Unifrog, our careers platform, by Friday
30th January 2026.

November (date TBC): Exam Stress Workshop

This programme is delivered by the Mental Health Support Team, who work in partnership with
Carlton le Willows. It is desighed to help students manage the pressures of exams by providing
practical strategies for coping with stress, building resilience, and maintaining a healthy balance
between their studies and wellbeing.

w/c 15" December: Rewards Trip to the Broadway Cinema
Full details can be found in the “Attendance and Punctuality” section of the newsletter.
Year 12 mocks

Whilst not strictly part of Autumn Term 2 Year 12 students will sit their first set of mock
examinations in January. These assessments are an important part of their Sixth Form journey.
They not only give students valuable experience of sitting exams under formal conditions, but



12 Autumn Newsletter

also provide a clear picture of the progress they have made so far and the areas that may need
further focus.

We encourage students to see these mocks as both a challenge and an opportunity: a chance to
practise exam techniques, build confidence, and learn from the process before Year 13. At the
same time, the results will play an important role in shaping the support and guidance we offer
as they move forward.

To prepare effectively, students should be:
¢ Reviewing and consolidating class notes and resources regularly
e Creating revision materials (flashcards, mind maps, summary notes)
e Practising exam-style questions under timed conditions
o Seeking feedback from teachers on areas they find more challenging

We would encourage you to talk with your child about their revision plans and help them to build
a consistent routine. Approaching these mocks with focus and commitment now will give them
the best possible start to their A-level journey, while also keeping the pressure manageable later
on.

Unifrog

Unifrog is the online platform we use to guide students with careers and next steps after Sixth
Form.

In Year 12, students use it to log work experience, explore career pathways, and research
university courses, apprenticeships, or employment options.

In Year 13, it becomes the main tool for UCAS applications, helping students compare courses,
draft personal statements, and manage their applications in one place.

Unifrog is a valuable resource that supports students in planning their future, while also allowing
staff to provide tailored guidance along the way. We encourage you to ask your child to show you
Unifrog at home—it’s a great way to see how they are beginning to shape their next steps.

Personal development - Tutor Time:

Year 12 students have three tutor time sessions each week, in tutor groups made up only of Year
12 students. These sessions take place on Mondays, Wednesdays, and Fridays, and provide
personalised pastoral support through assemblies and a range of focused activities. You can see
the personal development calendar for these sessions below.

On Tuesdays and Thursdays, tutors also meet with one member of their group for a one-to-one
session. Each student will have three of these meetings across the year, giving them the chance
to reflect on their progress, ask questions, and receive tailored guidance from their dedicated
tutor.



12 Autumn Newsletter

w/c Monday .
(Assembly) Tuesday Wednesday Thursday Friday
1/9/25 Goal Setting Unifrog student Taskmaster
launch launch
8/9125 In.troducmg the Study skills: International Day
Directed Study L
organisation of Democracy
Hub
15/9/25 Recognising
Student Council Organ donation harassment and
week abuse
22/9/25 Study Skills: Recognising
Attendance . harassment and
independent study
abuse
29/9/25 Black History ADHD Awareness al\gﬁtltngrzh%c:;
Month Month preg y
and parenthood
6/10/25 | \15 student Black History Making choices
about pregnancy
Roles Month
and parenthood
13/10/25 International Day Making choices
Diwali for the Eradication about your
of Poverty sexual health
20/10/25 Taskmaster Charity: Food bank INSET DAY
Results appeal
HALF TERM
3/11/25 Anti-bullying Taskmaster launch Work experience
launch
10/11/25 International National Stress
Remembrance ,
Men’s Day Day
17/11/25 Study Skills Body
Student Voice revision enhancement
24/11/25 International UN Day for the
Men’s Day Abolition of Slavery INSET DAY
1/12/25 Charity: school Making choices
Our community council about your
sexual health
8/12/25 Work Experience Autumn term
Rewards . .
checkin review
15/12/25 Taskmaster Christmas - Giving Body
results to others enhancement
Taskmaster

At Carlton le Willows, we also believe it’s important to have fun! Each half term, | take on the role
of Taskmaster, setting every form a challenge to complete over the weeks. At the end of the half
term, | will judge the entries and crown the winners.

These challenges create healthy competition between forms while encouraging teamwork,
creativity, and plenty of laughter. They bring a welcome balance to the demands of A-level study,
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helping students to enjoy their time in Sixth Form while building friendships and strengthening
our community spirit.

Making use of Directed Study Hub and Independent Study:

Year 12 students now have five lessons per subject each week. Since most have dropped to three
subjects, they have gained additional “free” periods. As part of their transition work in tutor time,
we have been encouraging students to view these not as “free” periods but as valuable study
periods.

A-level study is demanding, and students should be aiming to match their lesson time with an
equal amount of independent study each week. This can include completing homework,
revisiting content, producing revision materials, and checking understanding by practising
questions. Depending on their timetable, students may choose to use some study periods at
home or remain in sixth form. To support them, we provide multiple quiet study rooms for
focused work, as well as access to a bank of laptops. Students are also welcome to bring in their
own devices and connect to the sixth form Wi-Fi.

We strongly encourage students to plan out their study periods each week. This helps them stay
on top of deadlines, ensures they are carrying out independent study for each subject, and—
most importantly—reduces stress by allowing them to balance work with much-needed rest.

We recognise that this way of working is very different from their experience in Years 7-11, which
is why we build in support to help them adjust. While our focus is on encouraging hard work, we
are equally committed to supporting student wellbeing. Careful planning and effective use of
study time not only prevents students from feeling overwhelmed, but also helps ensure they still
have time for the leisure activities they enjoy.

In addition to their timetabled lessons, Year 12 students have two compulsory Directed Study
Hub sessions each week. These supervised sessions provide dedicated time in the school day
for independent learning, consolidating classroom teaching, and making progress with their
studies. A Learning Manager oversees each session, offering support with study skills, time
management, and ensuring students use the time productively.

During Directed Study, students might be:
e Completing assignments or coursework
e Revising and consolidating subject knowledge
e Carrying out wider reading or research
o Working on specific tasks set by their teachers

For practical subjects such as Art, students complete Directed Study within their department to
access specialist facilities.

These sessions play a vital role in helping students build strong study habits, manage workload
effectively, and take ownership of their learning—skills that will benefit them not only during A-
levels but also in higher education and beyond.

Part time employment:
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While we recognise that many students choose to have a part-time job, we strongly recommend
that they do not work more than 8 hours per week. Any amount of paid work places additional
demands on students’ time, but research and experience show that working beyond 8 hours can
have a negative impact on academic outcomes.

Student roles

This term, Year 12 students will be signing up for a student role. These roles are designed to help
them develop valuable career-based skills such as time management, teamwork, and personal
responsibility. We encourage you to talk to your child about the role they chose—it’s always a
great conversation starter! Taking on a student role not only provides meaningful experiences to
include on future applications but also makes a real difference to the school community and
those they work alongside.

Subject support in Sixth Form:

Subjects also offer after-school support sessions to give students extra help when needed.
Students are welcome to drop in to these sessions at any time, but teachers may also ask
individuals to attend if there are concerns about their progress—in these cases, attendance is
compulsory. A summary of the support sessions currently available can be found below.

Subject Year group Day Time Location
Mondays & Drama
D Y12&13 2.30-3.30
rama Wednesdays Studio
Biology Y12 Thursday 2.30-3.30 WG22
Busi tudi
usiness Studies, Y12&13 Wednesday 2.30-3.30 |S6&S15
Economics and Finance
Chemistry Y12 &13 Wednesdays 2.30-3.30 WF16
Maths/Further
Maths/Core Maths Y12 &13 Wednesdays 2.30-3.30 |EastLRC
English
netis Y1213 Wednesdays 2.30-3.30 | S$13
Language/Literature
Psychology Y12 & 13 Thursdays 2.30-3.30 WG21
Criminology Y12 & 13 Thursdays 2.30-3.30 WF10
History Y12&13 Wednesdays 2.30-3.30 WF15
D&T Y12& 13 Thursdays 2.30-3.30 WG5
Media Y12 &13 Mondays 2.30-3.30 S17
Physics Y12 & 13 Mondays 2.30-3.30 WG25

Punctuality and Attendance Processes in Sixth Form
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If your child is unable to attend sixth form, for any reason, please contact the Sixth Form Learning
Managers (ext 274) or email sixthformattendance@clwacademy.co.uk

To secure the highest levels of attendance and punctuality, and to mirror the professional
expectations of the workplace, we have clear processes in place to promote their importance.
These processes are used to track and monitor both attendance and punctuality, and have been
shared with students so they are fully aware of what is expected. An overview is outlined in the
image below. To secure the highest levels of attendance and punctuality, and to mirror the
professional expectations of the workplace, we have clear processes in place to promote their
importance. These processes are used to track and monitor both attendance and punctuality,
and have been shared with students so they are fully aware of what is expected. An overview is
outlined in the images below.
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Rewards
Directed Study Hub

We are committed to recognising and rewarding our students’ dedication, while also giving them
the structures and support to build strong independent learning habits. With your
encouragement at home, students can really make the most of these opportunities.

To celebrate commitment and consistency, we have introduced a new set of rewards this year:

e Weekly Reward - Star of the Week for effort, punctuality, and focus, with a prize and
recognition.

¢ Monthly Reward — Completing a Loyalty Card for attending Directed Study Hub earns a
Front-of-the-Line Lunch Pass for a whole week.

o Half-Termly Reward - A prize for the Most Consistent or Most Improved Student,
celebrating growth and reliability.

¢ Termly Reward - Every attended Directed Study Hub session earns a raffle ticket, with a
grand prize (Love2Shop voucher) drawn at the end of term.

These rewards not only recognise hard work but also reinforce the positive habits that will help
students thrive during their A-level studies and beyond. We would be grateful if you could talk to
your child about these incentives and encourage them to aim for them.
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Attendance

We place a strong emphasis on celebrating excellent attendance, and have a range of rewards in
place for students who achieve 100% attendance:

o Weekly Reward - one student wins a “jump the queue” pass for the common room café
o Half-Termly Reward - one student wins a £25 Love2Shop voucher

o Form Reward (Half-Termly) — chocolates for the winning form

¢ Most Improved Attendance - a Love2Shop voucher to recognise progress

These rewards are designed to motivate and celebrate students who show commitment through
excellent attendance, as well as those who make clear improvements.

To further celebrate and reward excellent attendance and punctuality, we are delighted to be
taking eligible Sixth Form students on a free trip to the Broadway cinema in the last week of
term. They will enjoy a Christmas film (with popcorn included!) as a thank-you for their
commitment.

The trip is open to students who have maintained 95% or higher attendance and have not been
placed on punctuality report between Monday 8th September and Monday 28th November.
Students who do not meet these criteria will follow their normal timetable in Sixth Form on that
day. Further details for those eligible will be shared closer to the time.

Professional Standards in the Sixth Form

| would like to take this opportunity to congratulate so many of our year 12 students for upholding
the high professional standards we expect here in sixth form. However, here is a reminder of
some of our expectations that we have to remind students of most often.

e Students must dress appropriately for a professional working environment. Therefore,
they are not able to wear ripped jeans or tops showing their midriffs or undergarments.

e Students must wear their sixth form lanyard at all times on the school site. This identifies
them as a member of the school community and therefore acts as a safeguard to protect
our children and young people.

e Mobile phones and headphones must not be visible when students are in the main school
building. These items may only be used within the Sixth Form Centre. If a student is seen
using a phone or wearing headphones in the main school, staff may confiscate the item
in line with the school’s behaviour policy. Confiscated devices can be collected at the
end of the school day from the Sixth Form Centre. This supports a calm and focused
environment for all students and staff.

We recognise that our Sixth Form students are young adults and should be treated as such. With
this comes the responsibility to act appropriately and uphold the professionalism expected of
them. Part of our role is to prepare students for life beyond Sixth Form—whether that be higher
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education or employment—where these same expectations will also apply. Your support in
reinforcing this at home is greatly valued.

We are incredibly proud of how well Year 12 have begun their Sixth Form journey and the maturity
they are already showing. | hope you have found this newsletter informative, and as always,
please don’t hesitate to get in touch if you would like to discuss anything further.

Kind Regards,
Mrs H Kuczynska-Fryer
(Assistant Principal: Sixth Form)

Kuczynska-fryerh@clwacademy.org.uk



