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Summary of key changes

General
o Reference to sexual harassment following new duty to prevent sexual harassment of workers

Section 1 - Introduction
e Additional sentence added as new paragraph 3 to confirm our collaborative way of working
with trade unions to ensure our commitments are upheld.
e Title of Harassment & Bullying Policy updated to ensure consistency in order of title of policy.

Section 5 — Types of discrimination
e New section 5.6.1 Sexual Harassment added to expressly outline what this is
e New paragraph added to end of this section to outline that any type of complaint raised will
be taken seriously and employees will be supported when raising a complaint. Details also
outlined of action that can be taken if employees are subsequently found to have maliciously
made or supported a false complaint.

Section 8 - Commitment
e Addition of Trustees and AAB members to the list of parties that may make a complaint

Section 9 — Roles and Responsibilities
e Addition of reference to Sexual Harassment

Section 11 — Support
e New section added to outline sources of support for employees



