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Objective Actions Impact 
To close the attainment gap 
between all groups of 
children to ensure that every 
child reaches their full 
potential  

Develop full coverage of pupil passports for SEND pupils who 
require additional support.  
  
Academy RAG meetings lead to specific pupil actions.   
  
Act on any identified trends in data that require additional 
support for pupils.  
 

• Adaptations to pupil passports have improved their 
interpretation and usefulness 
 

• RAG meetings have consistently identified pupils 
who require further support 

To treat all children and 
adults within the community 
equally, with dignity and 
respect  

Initial staff training issued for all new staff.  
  
CPD to ensure all staff know how to treat all within the 
community with respect.  
  
Equality objectives shared with all staff.  
 

• 60 incidents reported in term 1 (Autumn), 26 
incidents reported in term 3 (Summer)  
 

• *90% of students either strongly agreed or agreed 
that students always treat each other with respect 

To be proactive in 
eradicating prejudice in 
relation to all protected 
characteristics listed in the 
Equality Act 2010 (age, 
disability, gender 
reassignment, marriage and 
civil partnership, pregnancy 
and maternity, race, religion 
or belief, sex and sexual 
orientation)  

Ensure all staff have training on reporting discriminatory 
incidents.  
  
Lessons reinforce British Values and promote diversity across 
the curriculum.  
  
Develop the culture calendar to highlight key cultural dates 
over the academic year through tutor time, assemblies and 
external visits.  
  
Assemblies to be delivered to all year groups on a range of 
themes, with some examples including: Black History Month 
(T1), British Values (T1), Misogyny (T3)  
  
Visually promote British Values around the Academy  
  
 

• CPD sessions on how to accurately record 
safeguarding incident including discriminatory 
incidents completed by all staff.  

• Broad range of cultural events highlighted and 
celebrated throughout the tutor time curriculum.  

• Celebrations such as Black History Month and Pride 
Month (amongst others) across the Academy 
initiated conversations across the breadth of year 
groups, both in Tutor Time and in lessons  

• British Values displays now complete in several 
locations across the Academy  

• EPC lessons including British Values for most drills 
and are additional questions on blue line  

• *97% of students either strongly agreed or agreed 
that they understood the importance of British 
Values 
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• *98% of students either strongly agreed or agreed 
that they understood the importance of protected 
characteristics 

• *89% of students either strongly agreed or agreed 
that they understood the importance of equality and 
treating people fairly 

To enable fair access to 
activities and opportunities 
for all children and adults 
within School, monitor and 
promote the involvement of 
all groups of pupils in the 
extra-curricular life of the 
academy  

Expand the extracurricular activity provision across the 
academy to increase opportunity for engagement.  
  
 

• This year has seen a 42% increase in students taking up 
enrichment clubs’ afterschool in comparison to 23/24. 
We found suitable external providers that will be offering 
additional clubs for 25/26. 

To increase pupils’ 
understanding of equality 
through direct teaching 
across the curriculum  

Update of the SMSC and British Values curricular audit.  
  
Year group assemblies on British Values (T1)  
  
Introduce EPC to KS4 classes.  
  
Provide CPD to non-specialist EPC teachers to ensure 
consistency of delivery.  
 
 
  

• Weekly cycle of QA for all departments highlighted 
that SMSC continues to be effectively embedded 
across subjects.  

• Students confident in their ability to discuss British 
Values and their importance.  

• *97% of students either strongly agreed or agreed 
that they understood the importance of British 
Values 

• Additional support offered to non-specialist 
teachers of EPC -improved quality of lesson delivery 
and engagement 

To promote cultural 
development and 
understanding through a rich 
range of experiences, both in 
and beyond the school  

Celebrate cultural events throughout the year to increase 
pupil awareness and understanding of different communities.  
  
  
Introduce the Pledge system to year 8 to encourage 
engagement with experiences in and outside of school.  
 

• *93% of students either strongly agreed or agreed 
that they feel we sufficiently celebrate different 
backgrounds and communities 

• Cultural holidays celebrated during form time (e.g. 
Ramadan, Pride, St George’s Day etc)  

• Pledge system introduced to year 8, students 
receive certificates upon completion and included 
in end of term rewards  
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